Corrigendum issued on 30 April 2004 regarding the example on page 20. 


Tim manages a significant business activity in an Australian Government department. 150 of the department's 
1,000 employees are dedicated to providing this business activity—only the staff involved with Tim’s business 
activity are included in these calculations. 50 staff are based in the ACT and 100 are based in Victoria; the 
business activity’s annual payroll cost! is $6 million ($2 million and $4 million respectively). 


In the ACT, as total Australia-wide business related payroll ($6 million) exceeds the ACT threshold level of 
$1,250,000 (based on rates for 2003-04)’, the business activity is liable for notional payroll tax at the ACT’s 
rate of 6.85%. 


2,000,000 
6,000,000 


In Victoria, as total Australia-wide business related payroll ($6 million) exceeds the Victoria threshold level of 
$550,000 (based on rates for 2003-04), the business activity is also liable for notional payroll tax at Victoria’s 
rate of 5.25%. 


Tim’s notional ACT liability is 6.85% x (2,000,000 — [ x 250,000) = $108,458.33 
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Tim’s notional Victorian liability is 5.25% x (4,000,000 — 
6,000,000 


x 551000} = $190,750.00 


The total amount of notional payroll tax for Tim’s business is therefore $299,208.33 
" Annual payroll costs also include, amongst other amounts, employer funded superannuation payments. 


> Where staff are employed in multiple states, the relevant individual State thresholds are prorated in accordance 
with the total Australian wide payroll relating to the business activity. There are additional rules, for example, 
where total wages paid exceed certain amounts. Further information on these circumstances is available from 
the Australian Master Tax Guide, the respective State revenue offices, and the websites listed at the end of the 
Guidelines. 


